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Issue Date: 05 October 2006
Case No.: 2006-AIR-00019

In the Matter of:

RONALD GREENE,

Complainant,
V.
TRADEWINDS AIRLINES, INC.,
Respondent.

FINAL ORDER APPROVING SETTLEMENT AND DISMISSING CASE

This proceeding arises from a complaint filed by Ronald Greene against Trade Winds Airlines,
Inc. alleging violations of the employee protection provisions of Section 519 of the Wendell H. Ford
Aviation and Reform Act for the 21* Century, 49 U.S.C. § 42121 (Act), and its implementing regulations
at 29 C.F.R. Part 1979.

The parties have submitted a Settlement Agreement and Release signed August 28, 2006. The
Parties have also submitted a Joint Motion to Dismiss. Respondent requests that the entire settlement
agreement be treated as confidential financial information pursuant to 29 C.F.R. . § 70.26, to be handled
as set forth in the regulations.

After review, it is determined that the Agreement is fair and reasonable on its face and effectuates
the purposes and policies of the Act.

ACCORDINGLY, it is hereby ORDERED that:

1. The “Settlement Agreement and Release” is APPROVED;
2. The complaint of Ronald Green is DISMISSED with prejudice; and
3. The “Settlement Agreement and Release” shall be treated as confidential financial

information pursuant to 29 C.F.R. § 70.26 and handled as set forth in the regulations.
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RICHARD K. MALAMPHY
Administrative Law Judge
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Newport News, Virginia



