U.S. Department of Labor Office of Administrative Law Judges

800 K Street, NW, Suite 400-N
Washington, DC 20001-8002

(202) 693-7300
(202) 693-7365 (FAX)

Issue Date: 18 January 2007
Case Number: 2006-WIA-00008

In the Matter of:

SAN CARLOS APACHE TRIBE,
Complainant

V.

UNITED STATES DEPARTMENT OF LABOR,
Respondent

ORDER GRANTING JOINT STIPULATION OF DISMISSAL

This case arises under Title | of the Workforce Investment Act (WIA), 20 C.F.R.
§ 667.800 et seq., and its governing regulations.

In a Final Determination dated August 6, 2006, the Employment and Training
Administration of the United States Department of Labor (Respondent) informed San
Carlos Apache Tribe (Complainant) that an audit of its program under WIA contained
questionable costs and uncorrected administrative findings. Complainant was afforded
an opportunity to appeal the Final Determination to the Office of the Administrative Law
Judges (Office) for a hearing on the matter. On September 12, 2006, Complainant
requested a hearing before this Office. This Office issued a Notification of Receipt of
Request for Hearing and Prehearing Order dated October 6, 2006.

Subsequently, on January 10, 2007, the parties filed a Joint Stipulation of
Dismissal with prejudice. The parties state that they have resolved the issues in the
matter and they agreed to the dismissal of the case with prejudice.

In light of the foregoing, the Joint Stipulation of Dismissal is hereby GRANTED.
The case is hereby DISMISSED with prejudice.

SO ORDERED,

i e,

THOMAS M. BURKE
Associate Chief Judge
Washington, D.C.



TMB/jsp



