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Issue Date: 10 March 2009
Case Number: 2009-WIA-00001

In the Matter of:

WORKPLACE, INC.,
Complainant

V.

UNITED STATES DEPARTMENT OF LABOR,
Respondent

ORDER APPROVING STIPULATION OF DISMISSAL

This matter arises under Title | of the Workforce Investment Act (WIA), 29 U.S.C.
8§ 2801 et seq., and the regulations issued at 20 C.F.R. Part 667, Subpart H.

In a Final Determination dated October 6, 2008, the Employment and Training
Administration of the United States Department of Labor (Respondent) informed
Workplace, Inc., (Petitioner) that one of the three administrative findings contained in the
April 11, 2008, final audit report required corrective action. Respondent stated that the
uncorrected administrative finding could be resolved by developing and implementing the
corrective actions needed and required Petitioner to file quarterly progress reports until all
administrative findings were corrected. Petitioner was afforded an opportunity to appeal
the Final Determination to the Office of the Administrative Law Judges (Office) for a
hearing on the matter.

On October 24, 2008, Petitioner requested a hearing before this Office. This Office
issued a Notification of Receipt of Request for Hearing and Prehearing Order on
November 21, 2008. The parties filed a Motion to Suspend Proceedings in an effort to
resolve the issues and it was granted on January 15, 2009.

Subsequently, on February 13, 2009, the parties filed a Stipulation of Dismissal.
The parties state that they have resolved the issues in the matter and agreed to dismiss
the case with prejudice.



In light of the foregoing, the Stipulation of Dismissal is hereby APPROVED. The
case is hereby DISMISSED with prejudice.

SO ORDERED,

gy

JOHN M. VITTONE
Chief Administrative Law Judge

Washington, D.C.
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