
U.S. Department of Labor Office of Administrative Law Judges 

            5100 Village Walk, Suite 200 
 Covington, LA 70433 
   

 
 (985) 809-5173 
 (985) 893-7351 (Fax) 

 

Issue Date: 06 January 2016 

CASE NO.:  2015-CFP-00004 

 

IN THE MATTER OF: 

 

KEVIN STEVERSON, 

  Complainant 

 

 v. 

 

TARGET, 

  Respondent 

 

 

ORDER APPROVING SETTLEMENT AGREEMENT 

AND DISMISSING WITH PREJUDICE 

 

This proceeding arises under the employee protection provisions of the Consumer 

Financial Protection Act of 2010, Section 1057 of the Dodd-Frank Wall Street Reform and 

Consumer Protection Act of 2010, 12 U.S.C. § 5567.  

 

On January 4, 2016, the parties submitted a Joint Motion to Approve Settlement and a 

Confidential Settlement Agreement and General Release.  The parties request that the settlement 

agreement be treated as confidential financial information pursuant to 29 C.F.R. § 70.26. 

 

I have read the Settlement Agreement and Release signed by the parties and find that the 

settlement is fair, adequate and reasonable. I approve the Settlement Agreement as set forth and 

find that dismissal, with prejudice, is appropriate.  After review, it is determined that the 

Agreement is fair and reasonable on its face and effectuates the purposes and policies of the Act. 

 

ACCORDINGLY, it is hereby ORDERED that: 

 

1. The “Confidential Settlement Agreement and General Release” is APPROVED; 

 

2. The complaint is DISMISSED WITH PREJUDICE; and 

 

 

 

 

 



- 2 - 

3. The “Confidential Settlement Agreement and General Release” shall be treated as 

confidential financial information pursuant to 29 C.F.R. §70.26 and handled as set forth 

in the regulations. 

 

 SO ORDERED. 

 

 

 

 

 

      

     LARRY W. PRICE 

     ADMINISTRATIVE LAW JUDGE 

 


		985-809-5173
	2016-01-06T22:04:58+0000
	Covington LA
	LARRY PRICE
	Signed Document




