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Issue Date: 17 December 2019

CASE NO.: 2017-CFP-1
In The Matter Of

STEPHANIE JONES,
Complainant

V.

BB&T CORPORATION,
Respondent

APPEARANCES:

JENNIFER L. ENGLANDER, ESQ.
For Respondent

BEFORE: PATRICK M. ROSENOW
Administrative Law Judge

ORDER APPROVING SETTLEMENT AGREEMENT

This matter arises under the Consumer Financial Protection Act of 2010 (""the Act" or
"CFPA"), Section 1057 of the Dodd-Frank Wall Street Reform and Consumer Protection
Act of 2010, 12 U.S.C. § 5567, and the regulations at 29 C.F.R. Part 1985.

On October 3, 2016, Complainant filed objections to Secretary's Findings issued by
the Occupational Safety and Health Administration ("OSHA™). Complainant had alleged
that she had been terminated from her employment with Respondents in violation of CFPA.

On November 27, 2019, | received a Settlement Agreement and Release ("'Settlement
Agreement™) along with a request that | approve the Settlement Agreement and dismiss the
claim with prejudice.

I have reviewed the Settlement Agreement and its provisions, which includes
dismissal of the complaint with prejudice. | find the terms, obligations, and conditions fair,
adequate and reasonable, and in the public interest. | also find that the settlement was not
procured through duress. Accordingly, | approve the parties' Settlement Agreement and



dismiss the complaint with prejudice. The parties are directed to implement the terms of the
approved settlement as specifically stated in the agreement.

ORDER

The settlement agreement is APPROVED and this matter is DISMISSED with
prejudice.

ORDERED this 17" day of December, 2019

PATRICK M. ROSENOW
Administrative Law Judge



