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Case Number:  2018-DBA-00006 

 

In the Matter of: 

 

Disputes concerning the payment of prevailing wage rates, 

fringe benefits, and overtime pay and proposed debarment 

for labor standards violations by: 

 

S. THOMAS CONTRACTING, INC., 

Prime Contractor, 

 

STEPHEN C. THOMAS, 

President, S. Thomas Contracting, Inc., 

  

LAURIE M. THOMAS, 

Vice President, S. Thomas Contracting, Inc., 

 

Respondents. 

  

With respect to laborers employed by S. Thomas 

Contracting, Inc. on Contract No. #HA4075182, at 

Plum Tree Run Stream with the Maryland State 

Highway Administration 

 

DECISION AND ORDER APPROVING CONSENT FINDINGS 

 

 This matter arises under the labor standards provisions of the Davis-Bacon Act and the 

Contract Work Hours and Safety Standards Act and is currently scheduled for hearing on 

December 23, 2019 in Washington, D.C.
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On September 24, 2019, counsel for the Wage and Hour Division, U.S. Department of 

Labor (“Plaintiff”) filed a document captioned Consent Findings and Settlement Agreement 

(“Consent Findings” or “Agreement”), duly executed by all parties to the litigation.    Pursuant to 

29 C.F.R. § 6.32(c), the Agreement is accepted and approved and the agreed findings, terms, 

                                                 
1 The Maryland State Highway Administration contracted with S. Thomas Contracting, Inc. to perform work on the stream 

restoration of Plum Tree Run Stream, including the removal of unwanted materials, trenching, grading, pumping, placement of 

sandbags, and traffic control (“Project”) from on or about April 11, 2013 through on or about October 2014.   The Wage and 

Hour Division, U.S. Department of Labor, in Philadelphia (“Plaintiff”) subsequently initiated a labor standards investigation of 

the Project.  After completing the investigations, Plaintiff determined that Respondents allegedly failed to pay the prevailing 

wage rates, fringe benefits, and overtime rates, resulting in back wages to thirteen employees.   
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conditions and conclusions contained herein shall constitute my findings of fact and conclusions 

of law.  

  

Order 

 

Having found that the Agreement to be fair, equitable and in the public interest, IT IS 

HEREBY ORDERED: 

 

1. That such findings, terms, and conditions of the Agreement are accepted and 

approved; 

 

2. That the entire record on which this Order is based shall consist of the Court’s file in 

this matter, the Agreement and this Order;  

 

3. That the parties are directed to take all necessary action to fully implement the 

Agreement;
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4. That the hearing scheduled for December 23, 2019 in Washington, D.C. is 

CANCELLED and this matter is hereby DISMISSED; and 

 

5. That this Order and the decision of this Court shall constitute the final order of the 

Secretary and may be enforced pursuant to 29 C.F.R. § 1979.113. 

 

SO ORDERED: 

 

 

 

 

 

 

STEPHEN R. HENLEY   

      Chief Administrative Law Judge  

                                                 
2 The Wage and Hour Division shall disburse back wages and unpaid fringe benefits in the amount of $38,231.24, less the 

appropriate legal deductions, to the thirteen former employees, with any remaining balance to be released back to Respondent.  

Pursuant to 29 C.F.R. § 5.12(a)(1), S. Thomas Contracting, Inc. shall be denied the award of any contract or subcontract subject 

to any of the statutes listed in 29 C.F.R. § 5.1 for a period not to exceed three years.  


