U.S. Department of Labor Office of Administrative Law Judges
11870 Merchants Walk - Suite 204
Newport News, VA 23606

(757) 591-5140
(757) 591-5150 (FAX)

Issue Date: 31 January 2020
CASE NO.: 2019-ERA-00015

IN THE MATTER OF

BETH WETZEL,
Claimant,

V.

TENNESSEE VALLEY AUTHORITY,
Respondent.

ORDER APPROVING SETTLEMENT AGREEMENT,
TREATING AS CONFIDENTIAL AND DISMISSING WITH PREJUDICE

This case arises under the Energy Reorganization Act of 1974, as amended, P.L. 95-601,
42 U.S.C. 5851. On January 29, 2020, the parties submitted a Mutual Settlement Agreement and
Release of Claims. The parties request that the Mutual Settlement Agreement and Release of
Claims be treated as confidential financial information pursuant to 29 C.F.R. 8 70.26 and
personal information of Complainant.

| have read the Mutual Settlement Agreement and Release of Claims signed by the parties
and find that the settlement is fair, adequate and reasonable. | approve the Mutual Settlement
Agreement and Release of Claims as set forth and find dismissal with prejudice is appropriate.
After review, it is determined that the Mutual Settlement Agreement and Release of Claims is
fair and reasonable on its face and effectuates the purposes and policies of the Act.

ACCORDINGLY, it is hereby ORDERED that:

1. The Mutual Settlement Agreement and Release of Claims is APPROVED,;

2. The Complaint is DISMISSED with prejudice; and the Mutual Settlement Agreement and
Release of Claims shall be treated as confidential financial information pursuant to 29
C.F.R. 870.26 and as personal information of Complainant and handled as set forth in the

regulations.
SO ORDERED.
LARRY W. PRICE
Administrative Law Judge
LWP/ksw

Newport News, Virginia



