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In the Matter of:

TERRANCE BRYANT
Complainant

V.
LAMONICA FINE FOODS

Respondent

FINAL ORDER APPROVING SETTLEMENT AND DISMISSING CASE

This matter arises under the employee protection provisions found at Section 402 of the
FDA Food Safety Modernization Act, P.L. 111-353 (Jan. 4, 2011), codified at 21 U.S.C. § 399d,
as well as its implementing regulations found at 29 C.F.R. Part 1987 and the interim final rule at
79 Fed. Reg. 8619 (Feb. 13, 2014). Complainant, Terrance Bryant filed a complaint on
September 29, 2017 against Respondent, LaMonica Fine Foods, alleging his termination from
employment with Respondent constituted unlawful retaliation for his reporting unsanitary
conditions.

On July 5, 2018, this office received the parties’ “Settlement Agreement And General
Release” (referred to herein as “Settlement Agreement”).

The terms of the parties’ Settlement Agreement have been reviewed and determined to
constitute a fair, adequate, and reasonable settlement of the complaint.

Accordingly, it is hereby ORDERED that the Settlement Agreement be APPROVED and
the Complaint be DISMISSED with prejudice.

LYSTRA A. HARRIS
Administrative Law Judge

Cherry Hill, New Jersey



