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  v. 
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 Respondent. 

 

FINAL ORDER OF DISMISSAL 

  

 In an Order Approving Settlement Agreement of November 22, 2011, which is 

incorporated herein, I approved the Confidential Settlement Agreement and Release between the 

parties filed on November 10, 2011.  The above-captioned matter has been brought under the 

employee protection provisions of the Federal Rail Safety Act (FRSA), as amended, 49 U.S.C. 

§20109.  As the Settlement Agreement referenced causes of action in addition to the instant case, 

I limited my review to determining whether the terms thereof were a fair, adequate and 

reasonable settlement of Complainant’s allegation that the Respondent violated the FRSA.   

 

 In accordance with 29 C.F.R. §1982.111(e) of the Interim Final Rule, 75 Fed. Reg. 53527 

(Aug. 31, 2010), the Order Approving Settlement Agreement and this Final Order of Dismissal 

constitute the final order of the Secretary. 

 

  ORDER 

 

 IT IS HEREBY ORDERED that the instant case be, and hereby is, DISMISSED 

WITH PREJUDICE.   

 

     A 

     PAMELA J. LAKES 

     Administrative Law Judge 

Washington, D.C. 

 

 

 


