U.S. Department of Labor Office of Administrative Law Judges
36 E. 7th St., Suite 2525
Cincinnati, Ohio 45202

(513) 684-3252
(513) 684-6108 (FAX)

Issue Date: 14 September 2018

Case No.: 2018-FRS-00111

In the Matter of:

GREGORY RICHTER,
Complainant,
V.

CSX RAILWAY CO.,,

Respondent.

ORDER DISMISSING COMPLAINT

This proceeding arises under the employee-protection provisions of the Federal Rail
Safety Act, 49 U.S.C. § 20109, as amended by § 1521 of the Implementing Recommendations of
the 9/11 Commission Act of 2007, Pub. L. No. 110-053 (July 25, 2007), and § 419 of the Rail
Safety Improvement Act of 2008, Pub. L. No. 110-432 (Oct. 16, 2008) (“FRSA” or “Act”). The
implementing regulations appear at Part 1982 of Title 29 of the Code of Federal Regulations
(“C.F.R.”). The FRSA prohibits an employer from discharging, demoting, suspending,
reprimanding, or in any other way discriminating against an employee for engaging in certain
protected activities.

This claim is currently pending before the undersigned for hearing and decision. On
August 20, 2018, counsel for Gregory Richter (the “Complainant™) filed with the Office of
Administrative Law Judges a Motion to Withdraw Complaint. Counsel explained that the
Complainant has decided that he will not proceed further with his pending FRSA claim.

Based on the foregoing, as there are no objections to the Complainant’s request, I hereby
GRANT the Complainant’s Motion to Withdraw Complaint. It is therefore ORDERED that the
above-captioned FRSA claim be, and hereby is, DISMISSED.



SO ORDERED.

JOHN P. SELLERS, I
Administrative Law Judge



