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__________________ 

 

DECISION AND ORDER APPROVING SETTLEMENT 
 

This case arises under the whistleblower protection provisions of the Federal Railroad 

Safety Act, 49 U.S.C. § 20109. The case was scheduled for a hearing in Omaha, Nebraska on 

August 28, 2018. On August 8, the Court issued an order cancelling the hearing upon the receipt 

of notice that the parties had reached a settlement of the matter under 29 C.F.R. 

§ 1982.111(d)(2). 

 

On September 5, 2018, the Court was faxed a copy of the agreement, with an original, 

signed copy sent shortly thereafter. The agreement was signed by William Thomasson, the 

Complainant, and by a representative of Union Pacific Railroad, the Respondent. The Court has 

reviewed the settlement agreement, and finds that it is reasonable, adequate, and not the result of 

coercion or duress. Accordingly, the following orders shall enter: 

 

The settlement agreement is hereby APPROVED. This approval constitutes the final 

order of the Secretary under 29 C.F.R. § 1982.111(e). The parties shall implement the terms of 

the approved settlement agreement which are incorporated by reference into this Decision and 

Order. The case is DISMISSED with prejudice. 

 

SO ORDERED. 

 

 

 

       

 

JERRY R. DeMAIO 

Administrative Law Judge 

Boston, Massachusetts 


