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CASE NO.:  2011-SOX-00046 

  

IN THE MATTER OF 

 

EMILY TAYLOR, 

  Claimant 

 

 v. 

 

URS CORPORATION, INC., 

  Employer 
 

ORDER APPROVING CONFIDENTIAL SETTLEMENT AGREEMENT 

AND DISMISSING WITH PREJUDICE 

 

This matter arises under the employee protection provisions of the Sarbanes-Oxley Act of 

2002, (the Act or SOX), 18 U.S.C. § 1514A, brought by Emily Taylor against URS Corporation. 

 

On May 8, 2013, the parties submitted a settlement agreement and request that the 

settlement agreement be treated as confidential financial information pursuant to 29 C.F.R. § 

70.26. 

 

I have read the Settlement Agreement signed by the parties and find that the settlement is 

fair, adequate and reasonable. I approve the settlement agreement as set forth and find that 

dismissal, with prejudice, is appropriate.  After review, it is determined that the Agreement is fair 

and reasonable on its face and effectuates the purposes and policies of the Act. 

 

ACCORDINGLY, it is hereby ORDERED that: 

 

1. The Settlement Agreement is APPROVED; 
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2. The complaint is DISMISSED with prejudice; and the Settlement Agreement shall be 

treated as confidential financial information pursuant to 29 C.F.R. §70.26 and handled as 

set forth in the regulations. 

 

So ORDERED. 

 

 

 

 

 

       

      LARRY W. PRICE 

      ADMINISTRATIVE LAW JUDGE 
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