U.S. Department of Labor Office of Administrative Law Judges
11870 Merchants Walk - Suite 204
Newport News, VA 23606

(757) 591-5140
(757) 591-5150 (FAX)

Issue Date: 15 July 2016
Case No.: 2016-SOX-00016
In the Matter of:
JENNA BELL,
Complainant,
V.
QUIDEL CORPORATION,

Respondent.

ORDER GRANTING MOTION TO DISMISS

This case arises under the employee protection provisions of Section 806 of the
Corporate and Criminal Fraud Accountability Act of 2002, Title VIII of the Sarbanes-Oxley Act
of 2002, as amended (“SOX”), 18 U.S.C.A. § 1514A, and its implementing regulations found at
29 CFR Part 1980. On July 13, 2016, Complainant Jenna Bell submitted a Motion to Dismiss
With Prejudice, seeking dismissal of this case with prejudice in accordance with the previously
approved settlement between the parties. Upon review of the motion, | find that dismissal is
appropriate.

Accordingly, IT IS ORDERED:

1. The Motion to Dismiss with Prejudice is GRANTED; and
2. This case is DISMISSED with prejudice.

SO ORDERED.

Digitally signed by Monica F. Markley
DN: CN=Monica F. Markley,
OU=Administrative Law Judge, O=US
DOL Office of Administrative Law
Judges, L=Newport News, S=VA, C=US
Location: Newport News VA

MONICA MARKLEY
Administrative Law Judge
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